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FOREWORD^ , ! y ^ ^ . \ 1 



. this "Orientation to Public Service^' series is/orre of a set of nirte^tudent centere<J bool^^designed to acquaint' high school 



; students vyith^basic lnfojinatipn qoncerning careers in public seiviceT^h bSSok add^ itself to either a major occupational ^ 
group inpublic service or an important ^pplementalVrea of jsltudy^nece^rY to the undyrsteniiing of public s^ addition 
the student centered^aterials fioUnctin this book, a teachen'siguide outlining fipw.this^bppk/can b used irt-^ourse. setting 



has been develop.eii forj&lfe;potential user 



. The ''Orientation to fublic JSen^ is the first ma s«ri^ of three courses developed to * 

vocational skiU development In PCiblic Service fpr 'Georaia-Hlgh^chobls. While-mftecials m Vhfs cqu^ are yalu^bje to the studem 
without benefit of the remaimrii two bourses in the series, a student wo6ld normally enrpljjrt "f^feparing for>Public,Ser^ice'''.and 
the "Public Service Comj?nuhity Skill Develqpment^Prpgrarii'V^bse^ to.'ihe Of lentaflb'n course, ! ^ 

Asy^ith all cuWlculum ^aterials and guides, the fhformatibnjM^^ h?r^ is a beginning point, jh orderfor tfils course 
tp^ectlvely meet the ne^dsj of each individual student, the user iflurfadipt to local .and.iri student needs. A? swjch, I make 
'a strong recommeijdaltion th^t extensive U^e of the "cupnculUm guides be use^^Wi^ the ^kerialsi'Jnclude^ is a - 

•wide range o^su^estloris for |ielplng^^t^^^ ;'. : ' ' 

*T**'* ^^^^ was'prepar^ by the "Applied P^^ran'to^Rublic^Se grant to.Gyyiifnfett Cbun^ Schools . ' . 

from the Georgia State/Departmerii Officl^fbr Arfult and Vom^ |fuc|tipn'(QAV;Ei,:bA iS presently under the .direction • ; 
■«of_Dr, RussellT;iark,.Awisiantls,uperlhtendeH^^ . . * • • 

I n the development of t^ materials, spieclaf consideration; ?hbuW^ |p s» 'iwlillhd^^ S,Riles; H.er tireT^ss e^pjis in eyaiuking 
these-m'aterialifortheiruse^ ity^by'tlieclaWofim irtudent/^^ , > : \ I' .\ ' - * 
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OVERVIEW 




This booklet contains several units Of reading .and related .-activities. • The reading details 
some specific ^a?pects of the major occupational groups. The activities have been des'igned to 
•provide the student with opportunities to further explore the objectives of- the reading. The 
activities vary in length and tomplexity. . %\ . . 

" . • ■ ' f ■ " 

Before any student begins work in a bboklet, the teacher shoOTd 'become thoroughly familiar 

T^ifh the contents. . Some iaxJttvrties-may' take several days. to complete,' fhe teacher should help ■ 

-the student -budget his or .her. time accordingly. Some activities m§y call for a resource person, ' • 

a field trip or an on-site interview. The teacher will need to be aware of these' activities and 

schedule for them early enough so that the student can complete^the |p}:i'vities wi.thin'the suggested 

^ime frame as, outlined .in tlje Implementation G^iide. ' - . • - . 

The^ section orientation page (Where Am ,1 Going? How Will-I Get There? How Will 1 Know? . .-.) 
is intended to s^rve. as an organizer for .the student. It should help focus the student's thinking 

' \ ' . ■ 

and, prepare him *Qr her for the reading and a<:tivities to come.- An orientation page a'ppears for 
each section for all. booklets iii this series. ' ' ' .■ ' ' .- ' ' 



This booklet has been designed so that students can work on many of the activities independeTrtly 
with appropriate monitoring and guidance from the teacher. It is,mo6t important to femember^ however, . 
that these booklets are-r\pt workbooks and sho-uld not be passed out at ,the first of the period, worked 
ifi, and^then collected to be checked Tater. No'material or set of activities can replace the importance 
of a creative, enthusiastic and well prepared teacher^. Teacher preparation :is essential to effective 
and'successful use of these booklets. Not only should all materials and resources be organ^ized, but ^ 
the teacher should be alert to supplemental materials available "through newspaper -stories,, carefully 



chosen commercial games and bool<s. 



As a continuing activity for all MOG's* students can develop bulletin boards and other public 



relations type of displays -for the classroom and the school. The classroom should reflect the activities 
of fhe students. Make liberal use of student photographs, brochures, and posters to display various 
aspects of careers in public service. As stude'nts see^the. in(^olvement of their peers in these jobs, 
they will be encouraged to participate in the program. A useful technique bofpwed frofn the elementary, 
school is to set up learning centers arounch^the room which* ''give new students a chance to ^'sample" a ^ 

MOG through an entertaining activity, photographs, brochures or even a taped discussion with a resource 

' * » • * ' 

perso^i. These learning centers should 'rotate and change as new /In formation is brought in and as student 



involvement in the careers changes. Planning, motivating, and monitoring iire the keys to success 

in the Applied Program of Public'Service, • ' . , . 

. * * . * * 

- -for ypL"" '■> 13 "fo "nation,, ans^^ers to self-check activities and other activities'" which require 

specific answers have- been""pro)ided in th6 last%ection of ,this booklet. It will be neceTsary .to 

develop ansfwer sheets for your file in order for students to have access to them.' 



PUBLIC SAFETY, CORRECTIONS AND JUDICIAL SERVICES 



"Tftfro 



roduction 



The brief introductory section serves as^an organizer for the reading sections to come. The basic 
functions of the MOG'are preiented and followed up with a simple self checks. The important fdea for 
students ,to develop from this reading is the distinction a^nong public safety, corrections and judicial 
services. In small discussion or "buzz" groups you might lead s-tudents to explore the interrelationships 
among these three branches. , , - * n 



PUBLiq SAFETY/qDRRECtfOWSlAND JUDICIAL- SERVl^CES 



Introductiqn 



C 



^ Inside this packet you are going tq^ind "out some things about a Very exciting, challenging ^d denianding Major Occupationa). 
Group. This Major Occupational Group Is Public Safety, Corrections and Judicial Seryibes: people *vhq hp j^^^^^^^ in this(MOG work 
to protect the righ;fes and" property of United States citi2en§,..these jobs are.twIyPuBlic. Service sin^ no private prisons, , 

no private courtsfno private parole boards, and few prfvgtd police and fire departmejili'/^ ^ ^ ' . _ ^ ' ; / 



WHERE AM i GOING? 



By the time I complete this section, I will be able to-jdentify the baste functions o'f .the Publte Safety,,Correcti.qns, and Judicial 



HOW WILL I GET THERE?/>* 
1. Read the intr&cli>ctory sectjon.. 



: erIc; 



^ k K 



HOW WILL I K^^ 



*( vyilf complete the^rffatcbin^^ introdijgtion.;; 
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' INTRODUCTION TO JOB FAMILIES^ 



PUBLIC SAFETY 



. When you-think pf the words "Publfc, Safety", what comes to your mind? Do you thjnk of a traff ic;t)robleg> or a fireman? 
Perhaps you.tftkik of a detective who helps find critfiinals,. . •>.. 

You would be right in all cases. People vyHo work in Public Safety are concerned mainly with law enforcement and protect- 
ion against fire and other (jisasters.^., 

' - ' . ^ - ■ . v.- ' > ' ^ •\. ' 

The police, or law. enforcement officers^ wpr^c. to enforce laws. Firefighters pfotect us against fire and also give help in other 
emergency situaffons such as fl^sh floods or tbmadoS. 



St' 



Corrections - We probably have a pretty good Wea what the wofd Xorrections" meansi It might seem that at times "Cor- ^ 
.rections" are all we ever receive. 



The Dep?rtnjent oftS^rrectlonfTafach stattfisjn charge of the Cprrectionai System, This system is resp^sible for^'the 



are:sent. 



^ This department a|so provides for ^ucation and treatment programs for the inmates of prisons, tmse.programs are prgyided 
to help jjrisoners become responsible citizens when they are freer/lTh is department also works with parofeef and is InvoJvei^.^lth 
many Other programs ^designed to help pris^^ \ ■'-'il^'j^'i^: - .'V; ^ ; ^ ^ ... : 

. , ' Judicial-- Judicial Sen/4ces may not beasfammar a term ,.H 
pep^le. :Some people d^lt^^^ |V v. ' /fv, i^^? 



, It is the responsibility of -the Department of Justice to enforce all fedefal laws. The Deparfm^t:of Justice main^l^c^^^^ 
' fingerprint and criminal record files. The United States Attorney's office, adrvision of the Department of jy^ice.represehts the : ^^y'^ f "^'^ 

federal'government in cases before theSupreme Court. ^ ^ ' , * 

The Department of Justice has many agencies under it, including the FBI, Immigration and Naturalization Service, Bureau . . 
of Prisons, Law Enforcement /Assistance, and the CivH Rights Division. Before any state or federal laws are passed, the Department 
of Justice makes sure that the law is. constitutioDul — - ^ . . - ' ' 



\ 



Is? 



mi 
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Activity 1 , 



Objective: I will be able, ta identify the b^ip functior>s of tl^e^ Pub lie. Safety, Cx)rrecti9ns, ^rjd JudjciahService MOG by matching 
, . ^ .ternis and statements'. ' * * #' 




ACUVITY 1 



I nstructions: Do all of the following by -pjacing the correct letter on the appropriate line. . ' ^ 

Next to each statemenjt^ place the letter of the category of jobs<whpse reponsibility the statement describes. Do your . \ 
work qfn a separate sheet of paper. ' . - r . . . • 

C. iWDtCI At SERVICES 

1. Enforces law r „ 

2. . Renders opinions in disputes. 

3. |Represents4^e^state-in tjtigatlon 



A. PUBLIQSAFETY 



; B. corpIections 



^ "4; "Opef^teTprbgram for/eHabllitatTori , ^ 



6. ^Supervises parolees 
6; ^^ I nteipret^laWs^ • 

7. Operates prisoasystem 



Qv Prot&ts' against fire 1' . 
9. " Maintains criminaTrecbrds - . 
A . lO^J^ Passes on constitutionality of la^ f 



..4 




l:|ow. will I know rve.dohejtcorrej^y? V a;G6;to the ftlefpr the MOG and Ipciije the cpritict answe^^ 
activity. Check yburown workr - - - C 4 * " 



ERIC ^ 7-.w;. 
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SUG&ESTIONS FOR THE TEACHER 



. ^ . • ' . Activity 1 • 


^ ; 5 ; — J" 1 

- p. 4. ^ , 
■ ■ ' — ■> « i 


— g- ■ 
Materials ^ ' * 

Each student completing this activity will need " 
5 copy of the activity page. The ^answer .sheet shoiAd 
be^ kept in a readily accessible place. * 


Purpose 

-^^JH's self-check serves to'reinforce student 

vOf (;prtain basic facts contained in 'the 
reading. ' . " ' * ' *• 

' y " ' ■ 


♦ ft » ' ' 

% 




> w 

• ^ ^ *m 

% 

7= r ' 





Guidance 

This is a simple f^atchinq type of sel^'-check^ 
StJdents- need.^onl'y match a job category v/irh a job 
function. You need to monitor occasionally :o be bjtjs 
that the self-ch^ck is completed. and^corrected. 



1. 



Modi^iotrShs or Extensions ^ \ 
Provide ^or ^arl res*^onses. . 

Tape the self-check as a multio'le "cnoice 
exerci^se. Leave sufficient tape' time 
for responses. 
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PUBLIC SAFETY", CORRECTIONS ^AND'-JUDKIAL SYSTEMS 
Criminal 'and Civi^ Justice 



The Civil and Criminal Justice Systems are 'briefly described. Criminal justice is given ad'di/ional 



attention by the inclusion of th©: twelve steps of the Criminal justice system. 



The Juvenile, system 



IS also briefly addressed. -You m§y wish. to extend thejreading through/the use (j)'f resources available 



from local college and university^programs on public safety, cot-ji-ections, and judicial servi<:es." Many 
community colleges as well as four year colleges offer coursp work in criminal and ciyil j^ustice and 

are more than willing to serve {i resburces for high school, programs. Check with your school librarian 

- ' ^ ! 

■* ' , * " ' ' 

or listinas of films/ and other resources in this area also. ? 




"KIBLIC SAFETY, CORRECTIONS, AND JUDICIAL SERVICES 

' 'Criminal and CivilJustice ' 



Inifde thfs packet yoirare going to' findout somethings about the civil and criminal justice systems. 



WHE(?E AM I GOING? . ^ • ^ ^ J _ 

^ Bythe tim6 1 complete this section, I will be able'to^ identify in order the^teps of the criminal justice isystem and determine 
if certain violations are a^mattel^Gf - , ^ ; - - ^ 



St"" 



HOW WILL I CET THtg^ . T^V : 

1*. FTeadlheje^ono^Jjustica^S^^ \ v 

2. Identify the twel\^^p$Tn 

' system, • ^l}^ 



: i!:yy:ill;CM3mpl^^^^^ 
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■'-\ : 




. t^* ' ' ■. - ♦ r - * ' J ^^^^^^ ^^^^^^ 



CIVIL AND CBfiyilNAL JUSTICE 



\4 : 



The judicial system of the United States Is organized into two main branchesi\ the cjiyil justice system. and the criminal 
justice system, r ^ ^ ' ' • ^ 

, The civifjustice system is mainly concerned vyith private disputesbetween people, divil lav\t.coyers such matters as con- ^ 
tracts (agreements), owner^fp of property and persbnaltnjury, biyorbe and childi^^suppSi^^ suits come under cifil |p^^ , 
Generally, >vhen ^ivil law cases go to court, they are settled with bne.person or group'pWing the other spmejnoney, The>/rong- 



doer is rarely punished in civil cases. 



against the state and are tried in state? court^^jhe-^ojlbwlng twelve steps of the crimjnaj ju^e^ ^ow \ 

- a few things about work in this career area and alsq toisho.w how some.pf th'^afeasi work tdgeplr. Withln1thet.t\^lye sJeps are 
- several sub-steps taken by crinlinal just^^^ , : J?'^^:^ \ ^:,:'^lfz^$c * 



^ ' tHi cRlly!^NAl^ JSTlbi^ 



Police are the first step in the criminal justicef sy^ |he pojfce f e^^^ rlSRons^ This m3y t^^^ > ^^^^| 

* -follovSby an arrestv tnterrog^on {(|^ T > V ^^?;^ 

* ^ policegenerally try to help the complaining party work dut^^^^ If a)fest^^^^^ " ^. 

police,alwaysteH,the-persd0^ ;V ^. V-;?,^ 



3. Pre-trial Release is the step in which the offender jjiay.be refeased on bSf Ta^^ of* money guarantee that the of fendlr Avii^^^^^^ 
notjeave the state or county before trial). Some offenders may be released without bail to a probation off icfer or some first? 



offenders may. be released on their own recognizance (their own wqrd and good •chacacter)( 

4. The defendent has the right to counsel at all steps of the cringinal justice system. If thexlefen^ant wthnot afford counsel 
(a lawyer), a court appointed lavyyer will be provided. Legal Aid Societies exist to help people gef legal help with no coSt. 

5. The next step in the criminal justice system is Prosecution involving the prosecutor or prosecuting attorneyTln this step^sthe^ ^ 
Jegal proceedings are, carried out by the prosecutor, against the defendant. , ^ \ . 

6. Following the beginning of legal proceedings,',the Arraignment and Preliminary Hearing step comes next. This is the step in 
which the defendants case-is presented to a grind jury. The grand jury is ^ special jury of 12 to 24 people who hear accusa't- 

. ions against off enders. TFTeV examine,evidence and decide ta indict pr not to indict, fndict means'tb accus^oK^arge with . 
a felony or misdemeanor: Following indictment, ihe defendant is arrWgned, which means that the person is calidd to trial ' . 



» to apswer the charges against hirn or her. 

7. Trja^is the next step in the criminal justice system. The judge, the defendants, the jury, thaplairi1;iff (accusing party orgroup),. 
. the bailiff (a court vyprker), the court.clerk, the lawyers, and.the.court recorder ail.play a^part at the trial. H6re the defendants 

case is heard with all pertinent'eviddhcefli^^^^^ . *. * * - ^ .^'v, « . , 

8. After the trial is completed,, a presentencing investigation mfght take place. Jn thjs sjep court anjd/or,correction oTficials look. _ 
into the detendants background and present life to see if there are factors, which nijght effect the sentence or punishment • 

' * , 9. the sehtehce is rtow passed. The sentence deteniiiW the^ejrigth ofl^inTO the • ' 

10. Sentencingjs5fbllQw,ed^by probation f or first 6ffenders.orpertonsjudgedtQ:be worthy of probation. ^ _ - / . v' 

J 1, Imprisonme.nt^ may f oilovy sentencing. jKn off ender ,may be sent t/j, one.pf the^seyeVal types o|^a|ls^:priso^gr ref oriyratprjes. 

J\2. ' Parple islfielast sfe^ in thd criminal justijge j^stem. :Faro(e may inc a HaJfV^ live ^ * 

'^^ . whifeWon^^ i*^ ^ ' r ' f^'^'^^^'^^^''^''' 

In addition to cfvli an^d criminal justice^ the juvenile system 30<orksRithiy ages pi7^tb .16/lX 18„or Si , 

^ , depending upon the st^te. If a youth in tms age b^ks.^jlavy, h^prs^^^ to as a juyenife delinq^^ Every effort is made ^ 
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V\ihen we think of justice, it isJrhportant to remember that in the United States system of justice a person is presumed ^ 
innocent until proven guilty. Justice is not a^way of taking revenge on lawbreakers. Punishment for crimes committed is a 
part of a larger system of justice which emphasizes removing dangerous peopte^from society and rehabi^litating them so that they 
will not return to crime, lit.civil justice cas^s^stice refers to the use of legal principles to help settle disputes between people. ^ 



r 



SUGGESTIONS FOR THE TEACHER 



^0 



t 



Activity 1 - p, 9 



Materials t 

' Be 5ure. that each student >efomp1eting thi s 
activity "has a copy of the activity page^ on 'which 
to work. Be sure that answer sheets are kept -in a 
readily a?6essib1e pl^ce. 



Guidance ^ 

• ' 

After students have responded to and checked 
the activity, youmayivish to'discuss some of the 
statements with them. 



Purpose 

Th>^ activity reinforces .student recall 
of the differences among'ci'yiU criminal and 
juvenile matters, 



Mod i f i cat ions* or. Extens i ons 

1, Allow for oral responses. 

2. Tape the exercise, leaving sufficient 
tape time f^or responses. ^ 
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Activity 1 



0 ^ 
Objective: , t ^ill be able to i 




e'statements as being matters of civil^ or criminal justice. 



Materials: ' This MOG packet.* 



Steps: ^ / 
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ACTIVITY 



' Read each statement. If it involves;a.c]vjrfnatter, pJace an (X) in the space. 

' ' '**-'."* / * 

. " . : If itinvoljs/esacrimjnalrt\a^r,mIaQ^ . 

4f it fnvolves a iuveriife matter^place a (J) in the space. 

_2 1 • ^l^n Jonesis unable to collect the^balartce owed on a TV purchased by Sam Smith. 

2. Jane Doe is the victirp of apurse snatching. ^; " * * 

3. ' Joe Johnson runs a stop sign. ' • ; - • / • 

^. 4. . Anne Allen ftils to appear for v^ork'after signlfig an emplDyi|ient contract, 

S. Johq Doe's laWnmowe.r throws a rcwfc.^rough Sally Sm/th's,window, I 

6. Tommy Tinker, age\14, takeTmoney away from . . 

7. Al Algood wafihvplved in an auto aecldent an JteelS/ferry Jones should jiay because he failed to slgnaU Ujm. 

8. ' Harry Hooper is injured at work and sue's his emplq^^^^ 

• Sue Simmons is part of a fraudulent schenrie to sell fiirriace repairs. 
10. Ajax hardware is broken into by 3 twelye-y^ar-old boys,- _ . 



V. 



/ 



HoW Will I know I've done It correctly? . i ,'l will ch,©^ my an$we^,wlth the Mlf cKepk^heet. 



9' 



Activity 2' 



Do not*wrlt^ on this form/ 




Objective: I will write a story d^5<iribing"the twelve steps in the criminatfustice sy.stem. 



Materials: This aotivj^fsheet and the^irevious section on criminal and civi( law. <^ ' 



ACTlVflTY. 



Read.the following situation, and Ih^n write^a short (10 to 12jo>^5 lentences) story which describes vyhat happens 



next. You will be wriji'ng about Rick Wilde's trip through the criminal justice system. * , 



Rick Wifde has been caught by the owner of^sed car lot inside the lot after clpsihg hours. - 
^ SeveraF hu$ caps.fiave been removed from cars and two cars )iave bej^n^broken into and the radios 
X and .other things-of resale value removed;;: Qjie of the radfos is foiind in Rick's car. Ttie pwner4iolds 
/llick in hi§,off ice and telephones the police, . . ^ 



the police . (you complete the sftory) 



Kow will I know I've dqne it correctly? • • . J M^tii hand^this assignment to the teacher .to check* . * 



4SS 
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' SUGGESTIONS FOR THE TEACHER 



, ' ■ ' Activity 2 - p. 10 


Materials 

In order to complete this activity, students 
will only need paper, pencil, the situation sheet 
and pages 8 and 9 of this MOG. 

o 


Purpose 

I 

By writing a brief story of a person's 
trip through the criminal justice system, 
students will reinforce their knowledge of 
the readinrg of the steps involved. This 
activity intends to personalize the steps. 


" . ^ ' . Guidance 

Remind students that you will be looking ' ' 
primarily for their inclusjon of the steps in 
the crimina^ justice'sys-tem. They may be as 
creative as they wish (play, illustrated bro- 
chures, etc.) There are certain standards of 
^style, grammar, punctuation, and neatness which 

^hnuld annlv fn all wriffpn wnrt "Ymi nrnhahlv 

will wish to establish certain minimum criteria 
for acceptance of written work which applied^ to 
all work turned fn. 

» • • 


Modifications or Extensions 

1. Students experiencing great difficulty 
in written expression should be allowed 
to dictat-e or tape their story(s). If 
handwriting is difficult, allow the use 
of a typewriter. 

* c • 1 wo or unrcc s Luoen us mi gnu worK to- 
gether on a short play,' illustrated brochure., 
or ather group project. ,Be sure that at 
least one member of ea'ch group is able to 
■work independently and lead the others in 
the'^'&^letion of the task. 
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PUBLIC SAFETY, CORRECTIONS', AND JUDICIAL SERVICES 

ft 

Job Fanilies 



This section on jod f^imilies' is b^^ief. The five job families are described and a card 
game is included to reinforce the reading. Thejntent of this section is to introduce .the 
student to job faraily names. Enough information on function is given to provide some 
J substapce fbr recall. 
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PUBLIC SAFETY, CO.RREPTIONS, AND JUDICIAL SERVICES 

Job Families 





. The five job families in the Public Safety., borrections, and Judicial Seryiwis^MPG yvork together to-protect human and 
property rights. These job families administer and enforce lawis ahd-pw 



1 



WHERE AM I (^OING? 




By the time I complete this section, I will be'able to idehtiify«^^^^^^ 
* Judicial Services 4ob Family. * - / A >'^^^ V^^^^^^^ 



'0- . 



HdVV WILL I GETrTHeRE? 

1 . Ftead the section on tiie job fanriilies. 
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INTRODUCTION TO JOB 1=AM1LIES' 



-T+iere are five job fa mtites in-the^^i 




fetyTCorrections, and Jodicial Services MOG. Alf of these job families deal with 



the protection of human fights, the job familiesX^ 

V Rre Protection.; * % 
^ ' ^Probation; arid Parole 



^ Law Enfojppemeat; Every country ip the^wprldhas a Each level of goyefnmlntjironrl^^^ 

a police forder Jl^ese forces work together to enf qrce. laws, prevent<:rirne, andjprgiect lives arjd ppperty* The Work of the.pplice ' 
IS notjimited to1&w enforcehiept^ but diso.cdvers vv4d^inj;o^ij'r^^ ' ^ ' - ' ^ 

ion: Pire prot.^tion is also a yecy impo^ant^rom^^ Fi^efiie^f are resgottsibjejfo|^^^ ^ . 



Fire Protection: 




loss of life^ property^^br/tealth from fire. Firemen wprK wim^^ 
ods^ and other disasters or acciden^. 



Courts: The Wprlcf?Bpojc Encyclpppdiafde^^^^ 
individuals or organizations". Gourtsdeternfiine.guijtpri^spdrisibinty-^^^ '4 " ' 

courts settle disputes inyolv|hg state matters^ St&te courts incjude coiinty gnctmujiiclpal {clty):coui:ts; .F6deraLpb|iii^s^t^|ir^^ 



Pelrsons who commit felonies and receive sentences greater than one year will serve time 
county jails house people waffmg for triat and people who have.nof ^en let out on'bail; or who commit mijdeme^ors With * 
sentences of less than one year. " ^'^^fe.- ' ' ^ 

/ Probbtion ^d Parple: People m probation an^ parole jobs work closely with corrections workfers. People in/these jobs help 
parolees (the pers\n'out of prison on parole) become useful m^bers of society. Probation and parole \vork1^s work dutside of 
.prison. They do this so that former prisoners can work with othec people in society in learning how to^be a success intsoci^ty, 
'Persons for whom the courts decide imprisonment is not necessary or Jxelpful are frequently placed on probation. ^ 

Now, let's summarize some of the things we've been talking about m the section on job families. * . 



JOB FAMILY 



' 1 . * Law Enforcement 



Courts 



3. Corrections'^ 



Probation 



/ 




DUTIES- 



m 



a. " Prbtectpeppleandproperty from crime. ^ 

b. . Apprehend criojinals • 

C; Regulate traffic ^ r • ' ^ * 
^ d.^ Prot^t the pi^lfeTconstltutipna^ rights, 
e; /^Jnvesfigate crimes. 



aT^lriterpretlavys^ 

b. Safeguard tKe publlcVcpl^sfH^it rights 
- {for example^th^rightfora f^irtriaO ^ 

c. \Rule on dispu tes of human or property rights. 



^^a! PfctectswietyJromVcriminals 
- h. -punish offenyeriT^ . ^ 

c. Rehabilitation offenders * 



-a^. Rehabilitate offenders * * ^ * 

h. Supervises less severe punishment on offentlers. 
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5. Fare Protection 



6. Parole 



%, Protect lives and property ^ ' . 
b. Provide aid in disasters and emergencies 




a. * Appoint officers (by court) 
1). Work with released prisoners who report directly to 
officer 

g Supervises^regulatibns concerning parolee's condix;^^ 
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'SUGGESTIONS FOR THE TEACHER 



/ Activity! - p. 15 



Materials 

This self-check activity. 
/ •' ' ^ ■ 



\ 



f 



Purpose 

This is a self-check activity. Its purpose 
is to, check on the student's basic recall of 
some of the reading. Provide students wi'tft a > 
mimeographed copy which contains this self- 
check. Students dq not write in the booklet. 



Guidance 

-'The student answer sheets for this self-check 
,are;,kept in d separate file. The student shoul 
-be 'directed to this file when he/s)ie completes t 
self-check-: addition to checking the answers 
from the file the teacher may "organize students 
into small groups for sharing and comparing answers 
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Modifications or Extensions 

The. teacher may. i,f desired, Assist in this 
;elf -check. 'For students who may have a specific 
learning disability or a visual imjJairment, the 
selt-check may be completed orally. It may also 
be recor«ded, leaving time for responses, atjd 
checke,d later by the student listening to a ' ' . 
correct recording". ' . 
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Activity i 



1 i^' 



Objective: I will demonstrate my ability tc^pbritify the five job families In the Public Safety, Corrections, and Judicial Services 
MOG by matching the job family with the function statement. . ' - ^ - 




Materials: This activity page and-the completed- riading. 



/ 



* 1 
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ACTIVI 



!5v 



INSTRUCTIONS: Place the name of the Public Safety, Corrections, and dudiciafc'Services job faltiily in the space next 
* to the^tatementts) describing that job. family. . * ^ ^ , • • 



^ ^--..Carries outprograms of work/ vocational training, and counseling. ' 



^ : Ptas primary re^hsibility for enforcing the law. 

*^ 

3^*" Administer9i*he«decisions of the courts. / 

... ^ -$ > ""^-x, 

* 4. Determines guiltor innocence. '\ 



J 5. Assists prisons, Courts, and probations^ I ^ 

_ 6. ' Prevents loss of life and property due to riatural or mafl-caused disaster, 

7. Administ^s judicial process. % . 

8. Eyaiuates'offender&and makes recommendation' to the courts* • 

9. Removes^angerdus people from sodiety. . - / ; ' .--^ 
^ 1p.^: Pre\^enb patural o V''^^^^^ 



How will 1 know Tye doner it corrMfy? . .< I wilt dfieck myans^^ my teacher or arkanswer sheet ia:ttid 
, appendix file; . / - ' * . : - ^ .... 



... 



Activity 2 



bo riot write ori thi$ torm. r >i^ :^M< ^ 



Objective: L wifl cppstruct and play duties concentration in order to review the basi^duties olrfob families in the M,OG. 



Materials: The chart on page 17, thirty-six 3x5 cards, and this activity page. 



/ 



2^ 
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ACTIVITY 



1. ' You wil{ need to make up 18 cards, each of which hav@ a duty of public safety, corrections,,and judicial servi^^s. 



Use the duties from page .13-1 4 like thisj 



Rehabilitate 



Apprehend Crijninals 



2.f Next, make up 18 job family cards.^ You need to h|ve five law enforcementtcards, three court cards, three 
' corrections cards, two prdbation cards, three fire protection cards and, two parole cards like this: 



* Courts 




Cpurts 




Courts- 




. Parole 




Parole 



3. The game is played like concentration. Shuffle all 36 of the cards and lay them face dpwp on the^table. 

4. The f ifst player begins by ^rning up two cards* If they match (duty witft job. family) he keeps the pair. If they 
do not jTi^tch; he returns them tp.the tabje face-down, in ,th e same place they were befpre.he picked th'em up. 

5. Play continues until all matches have bi^^^ \ > ^ "^'r . • • 

6. The player with.thenrtbjtp'bints is the vyinrie^^ / , ' ^ . • 

7. For added fun, add a fevv: '/wild cards", vyhich match with any thing,:and a, few ''slani^pards which mean ypU loose 
; all ypiir pairs. . ' ^' ^ '--^.'^^ '^l- ' ^ ^ 



8. . |?e^|mbertp.i^^^^^ tii|f|fd up. ^ , ^ 

9. Any player claiming aa in^rro loses fi[s hext1||in^^ * t 



.4- 
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SUGGESTIONS FOR THE TEACHER 



Activity 2 


- p. 16 


Materials 

In order to construct and play this. game, 
students will need a good supply of 3 x 5 cards "and 
some felt- tipped markers. The information from - 
the, cards is found within the MOG. 


• 

Purpose 

This game is an entertaining way of 
reviewing some facts presented in the reading. 

ft 




p 

• 


Guidance 

You.Xin orQb.ably *ieed gn^y tP.jenerc)tly 
monitor tne students as they list job families 
and duties from page -IS. 

■ ^: 


Modifications or Extensions 

^,No specific jnpdifi cations are; suggested. 
Students will probably come up with their- ^ 
dwn modifications after they begin play. * 

• 


♦ ♦ 

* • .'* 


; . * 
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PUBLIC SAFETY,- CORRECTIONS AND JUDICIAL SERVICES 
Functions and Dutie^ 



In this section of reading, the functions and duties of the five job famili^'ffre described in 
more detail than in the previous section. . The reading is <somewhat lengthy and so is broken up 
along the way with short "Let's check" sections. I± would be impossible in a booklet of this 
'length to list and describe all job titles in each of the five job families. Some -representative 
titles are discussed later in the MOG. The intent of tnis section is to give an oVerall'view 
of Protective Services. ' ^ « 
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PUBLIC SAFETYv CORRECTIONS, AND JUDICIAL SERVICES 




^ ? Functions and Duties 



4 



, The five job families in this MO^ often, have the same or slcnilar perfbrm,.Police^^^ in |aw enforcement 

but also may serve ,as court oifficer or prison gu jirds, they.alto^migh^ work vvitht^rpled ex*prispnf ^ . . r- 



■/v 



VyHEBE AlVl 1 GOING? 



B^Y tbjyt'i^e ^ complete .th is sectii^n I will know the.basicrW ^M*'?f f ly® job lam^^^^ 



Corrections, and'Judicial Services. 



TiOW^WI LL I GET THERE? 

1. Read a descdptipri^f the furtctfons.anq 



duties of Law^EnfbrjCeme^^^^ 
Bire fighters /: 
, " Courts- /^^ 

Prdbatf on and Parole 
. ' CbrrectioriSj 





LAW ENFORCEMENT 



... f ■ . ■ 

Police offi(»rsjare men and women vyho are local government employees: There js no central agency controlling the poljce 
system. There are police agencies in lopai; diirtrlct, county /state, andj^%|^gpver1<^^^^^ in the United States, E?ch police agency 
is responsible to the'gdverrim'ent to which it.belongs/ . 



. 1 . General policing which is carried.out by.uniformed police, • .'"^ 

2. Detective v\«>rk. , ' v ^ ' , 

3. Traffic control. 



^ The policemen^whowork in 
the scene of ^ fire, investigate lihousfe-breaking 



initips usually. Varied pblice duties,. In a ;(iayvS v^^^ (nay direct^^^ 

I, and giv^ first-aid to arj^^a^^ ^ 1' ^; r'Z^^-"^^' -i:^.-^"^ - ' 

o Jn a large city police department^i^^^^ 

, to work as mounted or harbof palJdlsgOthers fjiaiy be:a«iigned:to;thet,ca^ : . 

Police officers also work withiuvenile delincfuents, locate lo^ chflfe^^^^ |nd|tncje)r- 

print prisoners. They may be det*tives assig^^^^ : i Ki- ^ ; \. .M. 

o^i:^^ A%^Au;n#« .^r^^ rlA^anrliriM If 'icn't SI ^nKHFnr tho l»7i/ hr itin*^ iinnnhrprn^H-^bniit DAorlie. SnbUld VOU choose- 



1. The Reoerai Bureau pf Investigation 

2. ■ The Border Patrol , • ^ ' 

3. The Drug Enforcement of the Department of Justice-^' 

4. The Bureau of the Assistant Postal Inspector in the U. S, Postal Service 

5. The United States Sfecf^ Servipe ^ \ 

6. The Internal Revenue Service - 
7a The Alcohol Tax Unit - . v ^ 

8. The United States Custom Service 

9. .^The United States Coast Guard . '-^ 



/ 



The dCities of these agencigsfire defined by fedefat law and their pojwers extend only fo national enforcement A federal 



•5* 



State poiiceraen, m addition to performing police c(uties for the state, may provide s^urity for public officials and buildings. 
They also work in specialized areas such as fingerprint ctassificatic|r>, microscopic analysis, and police academy training;- 

Federal Police. The idea of a federal police force may be a new one for you since most people don't think of the 'FBI, the 
Border^Patrol,and the I (I ntenjtal Revenue Service) as^poUce forces. There are nine major federal taw enf orcenien^t agencies if) 
the United States. Each has full-scale poiioe powers. - ' ^ , ^ <^ . ' 

^ These agencies include the following: 



: ^ officer may make an arrest in^a^te d^y for violation of federal law. 

The primary responsi^ilit^f al|i officers at each level (local, state,and federal! Is the enforcement of laws? Policfe 
^ Officers do not crieate laws, nor do they decfde which laws they shall enforce. It is incorrect to picture police off icersas a band : 
of rough, tou^, gun crazy people deterrhlned to hunt down criminals. Police prefernot to arrest or use force against people unlesi 
jt is necessary to protect themselves or others or unless a crime has been cbmnrntted. Police work includes preventipn of crime , 
through education of the publicabout crime. The following articles are exampfesof two different types of polit^yvofk irt which 
^ . prevention and protection are as important as enforcement ^ ^ c ^ < 

' • ■ ' " / . . " " ' . - ^ ■ • . - ^ i^*. 
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MAGIC COP t©\CHE'S^ '^ 7 - 



By Rick Warner 
N^ws staff writer 



r 



' With a flicl< of his^ever-so^subtleWist, Lt. Danny Bagwell mixesw ' ' 
a few rabbit toys and a splash of milk in a garden pot antt-produces . . . 
shazam, a silk scarf showing Jhe cutest little rabbit you ewMV^r — 

A blonde youngster nestlld iri the. front row is not impressed, "0>r 
I'VQ seen that one before," he chirps. 

Before ynu know it, Bagwell Ts sliding a len^hy piece of rope through 
his hands. Minutes beofre It was three small bit? of cord. ^ 

"You tied them together," shouts another enthusiastic dissenter, 
"l^et me show you haw^to da it," ^ 

^'Kids are the toughe$t«dudience for a mag»cian,"^^s Bagwell! "Adults 
will never admit they're fooled. They'll just >it the^e^nd not ask any ^ 
questions. Kids will chal'engie you*,"* ^ 

• Bagwell is an pfficer who always has something up his «^eeve — or in 
""his hand, Hfe's the Magic Cop and children love him. ' ^ " * \^ 

Most of his work'wfth the communlty^services division of the sheriff's 
office is $pent talking with kids about school safety while weaving in his 
own speoiatbrand of magfc, ' , * ,^ a 

^ "I'll go to a school and talk for a half hour or so about safety," be say?, 
"Then I'll da |a trick for every rule th6^f«fnember, Itstimiriajtes then: , 
mipds and gets them involved iawhat i'm.tr^fing to teadi," ^ ^ 

Bagwell is an.engaging cop with »Gomer Pyje profile and a ready smile, 
'He communicates with youngsters through his magic, ^ • 

The niVsterious art fir§t caught B.agwell's eye about a year-and*a4ialf ' ^ 
ago, " . \ / . . • • ' 

' ^here was an older officer nam^d-Odell Broadnax who was ve^ interested 
In young people ^nd loved'magic,", he ceqalls, ^ 

"He used to carry around pocket ti^icks all'the^time^aftd I got hooked on it. 
Soon I advanced to platform magic,^'' ^ 

Most would-be magicians learn the trade by vy^Qhing-skilled magicians at 
work, ''Yoa either try to figure out how the tnckfis done o/^how yiajJ can 
obta'^n the same effect," says Bagwell, ^ - , ^ * . ' ' 

Bagwell has picked up quite a few tricks in hi^^hort time as an'amateur 
magician. He^figure$ hejias $2,000 work of equfpment and the re^m ore * 
efaborate illusioi4sx)n the way. ^^WT ^ 

He's working on ''^wisua^l production" vyiiere he wilt n!ake live animals 
appear from an open box wfffi a clear cover, , • 

">'ve got the effect down,, but not-the speed," says Bagwell with the pro- 
fe^lonal confidence of a shortstop turning tlje double play. ^ 

On this night, Bagwell is entertaining a group of elementary sdiobi boys . 
and their fathers who bel6ng ta:a*YMCA ^roup known as^he Indian Guide'p. 

The yQiihgsters squeal with delight as Bagwell presents a show'of disappear* 
'^ingidots, multiplying rubber balls andrabbits appearing out of thiji air. ' 

• ^ * 20 




watch 

LOOKS DIFFEBENT UP THERE 

By Salty Smith ^ 
News Staff Writer . 



When buzzing the sljies of Greenville iaa plane flying at 2,500 feet, it is 
sometimes difficult to take tRe toy-like trams and cars sn^k|ng along the thini,-. 
tracks and roadsfielow entirely seriously; ' 

Perhaps that's why state Highway Patrolman L. E. Warden, folded into a 
narrow seat at the rear of a\four*seater Cessna, yukked jt up^hen he caught . , 
a bird's eye view of an unwary motorist speedmg towards a r^r trap manned ^ 
by tijree patrol cars on South Church^Street. ' ' * v 

"Look at that/' ne said. '"Got a couple of cars stopped over th^re, Must^ > 
^ be handing out a lot of tickets, today:" ^His practiced eye rah'up arid down the 
length of the road, vyatching the cars scurrying about tike frenetic aj)ts. 

Warden cOuld probably draw a map of Greenville's roadwayiJn his sleep - 
despite the fact that their ^glinting steel and concrete looks like tittle.tnore ihBh^ 
an accidental interruption in the lush, 9re&n foliage fromr his particular vanta9e 
point . ' 

Warden - or one^of three other state troopers scans Greenville's arteries 
from a plane window for a couple hours at a stretch several times each week js^ 
a^reporter for radio station WFBC's '^kywatcti" traffic report. . • 

Ever since "Skywatch""hegan in Novemfc^^,975, one of the off icei^ tajk^f ^ 
to. the sky armed with a;two-way radio for abcait two hours each vveek*day 
morning and afternoon to monitor traffic anil -broadcast neyvs of accidents "for ' 
motorists traveling to add from' work/ . • V * 

Brilliant streaks of sunlight bounced off the plane windov^ as Greenviiie Air 
pilot Milt Hobbs held.the aircraft on a steady course oyer the intersection of . , 
fnterstate 85 and Wh'r^e Horse Road one recent afternoon* The, radio craQkfed* 

"And now/'^ang a radio 31 sc jockey, "It's tim^fy the WFBCSkyWatch 
report.'Let's tune in officer L. E. W^rdan, Hjay, t.E\] got ar^y problems.outther^ 
today?"^. ; - . ' '-V: 

Warden flipped a switch on his microphone. ^ J'^S: 

"Hello, everybody /*1)e said. "W^ere at the intersection pf l^5.and wif»ite' 
Horse Road; Alt the targe plants arounlltiSJ^e are changing shifts and the tr;itff^. 
is quite heavy irt'tioth directions on, the interstate >^^; ''' 

Following his<brief report, Wardwr rtlaxed and took iTn the view of the biue,f)f^ 
misty- mountains stretching out in^lfie^distdnce^ \ ^ , r . --r - 

H6b|3s, wt^p had put the plane into^. mpdi^ied. glide to^educe noise durjng 
the broadcast, pulled put the thro^te orioj again. ,The filjne ^red; % [ ' 

'Weil^ rit tetl you;" Warden said/ shouting over the^^^ motipf. 
"Several, guys didcompete for thri job wh^h^kywatcH'ffr^^.b^ Bik after 
id or 17 months of doing It/I Bon't look forward;tpjit.ahy/npre^ ; " ' 
• '1 dprt't mind it ofbburse. AAd if there fs ff iiBrio'us traff Iq situation-down " 
there, I likis it h lot. Then I feel like fam dbihg some ggj^* But rflbit days 



''What you have to keep in mind is that no day is routine for the guy. K Vi 
driving aroii nd dovyn the^ci^.'' . . • ' * '"^ * " 

Indeed, As Warden spoke', three driver's below were not'having a routine ' 
day,. In quick succession, their automobifes lined up in a multiple rearnend 
^'collision. ^ \ * * 

"Uh, oh/' Warden said.. He made a note of the location for his next 
broadcast and turned on a^jivalkie^tajkie tuned'into the Highway PatroJ dis- 
patchel" on La^ens Road ^or details $h the accifien|. - ^ 

^'Some days we are up here just crissr-crossing the sky from one end of 
the county tq the other checking on accidents." he said, grabbtng:a micro« 
.phope. / . ^ 
* The radio crackled agaiiT.'*'"flello, Skywatch. , J' 
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2. ^.^^jpaY* direct traffic, give safety lessons at a schoql^pr arrest a shoprfiffl?; I arn a 



am the 



3. ' A patrol my ^te's highways and ^ryer^ security pStrp^^ fP'}:?tate government ^ff lcialsind off iceC I am a 



vf - 1 am a policerrian assigned to criitfinat^investigatldn, Mv;ibb^^ti^^ r 



laws, ihcludinglicensing 



i 



FIREFIGHTERS 




The two major duties of firefighters o^ firemen are protection and prevention. Firefighters protect the live?,and property of 
citizens from fire. They also inspect factories, theater§,and other'public buildings for.conditions which might cause f ires. - 



Firefighters are employed by cities, town||counties, and f&deral and state agencies, as well as by^militafy basesjiship yards, 
alhiprts, and industry. There are also nlny volunteer fire departrpents whose firefighters are employed elsewhere but ifolunteer • 
/ their time to fightfires at any time m their community.^ . ;: 

• ' • .-■ ' • • ~ / ^i-.-^y " f 

,.When firefighters are not answering alarms, they check and maintain. theif equipment so that it is always in perfect working J 

condition. They also inspect the community, to enforce fire regulations and remove fire hazards. It is not unusual to find a fire- 

r ^an in schools teaching some things about jir e prg/erition and first aid. The abilities most importarit for a firefighter to have are 

the Ability to think and act quickly 'and tj/perform as a part of a team, there is rfb time to be. lost when a fire istMnderway. Te?&m- 

7 work and- discipline are critical. You will have a chaniwjater in this MOG to,take part in an acti(|jty in which you will-^pd out 

-J - -'^ i; .. aboiit the typical day of e firefighter. 



\1v the twgp*'s'' of firefighters are 



j^v^c ; 2. Firefighters who do not earn their living by lightii^grf , 



f . /. ' .3, WhVls eqtiipment maintenance so important to^reffgh'ters? 
' ^^^iiS^ ■ ' ' ^ 4« . Two important abilities of firefighters are ' - ' 



ahd^ 
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qpURTS 



^"^^ The officials of courts are called judges. The administrative work pf the court is done by a clerk of the court. Courts may 



also have marshals, sheriffs, and bailiffs to enforce the decisions of the court and-to keep ord§r during court sessions. 



Its, and t 



courts thr'^ghout the United States. Some of the job, titles you may find are "magistrate", 



Many persons work 

"judge", "bailiff",, "clerk", "attorney", (lawyer), "district attoqiey", and the/legafc^^ These persons work together' to 
settle disputes between individuals and organizations and to see that^the decisions of the court are carried out. 



pRbBAT^d^l«/^i^iD;PARbLE 



A probation officer oversees the conducto/a convicted person whom'^the cofiVt^ feel it will serve no useful purpose to im- 
prison,. Because he/she.is not considered dangerous to society,. he/she is permitteo to Jiye,-arijl wo/k, wkh some restrictions) under 



A parole officer is a court appointed office/ td* whpn(?i relea$ed.prlsoner reports after having served .his?her sentence. The 
^ length of time pf the parole is determined by the cpurt.,. Restrictions aad regulations concerr1in§ the parolee's conducf^re super-^ 
f vised by the parole officer, ^ , • 




CORRECtlbNS. 



Persons working in the qOrrectiotis job famtfy are known as.correctipnal d^frcers and are emplbyed by state and fedeitl 
government! Correctional officers supervise, guard>^:an4^train inmates of prisons, juyenile reformatories,. and ioTne prispn camps 



rs. From their 



. and farms. They work|with probation officers in providing education, wo|k; training and counseling for p|-ison^i 

close work "with prisoners, correctional officers nriake recommendationj^ to a parole board concerning a prisoner's chances for 



adjustment to societ/. 



^ - 1 



Generally, county>and city jails do no| employ cprrectional off icerl ^These facilities are fisually supervised by police or ^ 
sheriffs officers. Corrdttional officers work at state and federal prisons. Their work has some" similarities to that of pardons 
and parole workers. Both try to provide rehabilitation for prisoners whilefstill seeing tfiat prisoners do not endanger themselves 



or others. 
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Activity 1 



Do not write on this fqrmr- 



Objective: ' I will* complete this acjiv'rty in order to cheokrHr^ understanding of the reading. 



Materials: , Thi?vactivity sheet. 



m 



ACTIVITY 



Match the scrambled words in column A to' the unscrambled words^ in column B by drawing connecting lines. Use 



'the unscrambled words to complete the sentences below. 
Column A 



EVNPTRENK) 
HESRFiSF 

NPSRIREOS" i 
ROTCRCNIOSE ^ 
DUJILAIC 

HERIATAIINlOIBTl/ 



1. 

3. 



Fjrefighlers are concerned with protection and 
The top officials of d9Urts are known, as ' , 



Column B 

• ,1- - ( 

SHERIFFS 
,PREVENTIOt^ 

JUDGES . . 

JUDICIAL 

PRISONERS 

CORRECTIONS 
" REHABILITATION 



■Pardoqs-Snd parole officers supervise, re leaied 



^ uri'ttl the e.q.^of their sentence. 



J, to prisoners in order to help 



4. * Both.correctioijis and pardon and parole off icers.offeT • - ' [ 

. them adjust to society. • , ^ 

5. Some workers in the / . ^ iob fami?y may help settle disputes between peopl^:or*^rganizations. 

How will I know I.Ve.done rt correcjly?- I will check jt with my teachen ' ^ . ^ , . 
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SUGJkSTIONS FOR THE TEACHER 



' ^ Activity 1 




- p-. 26 ' ■ 


Material s» 


"-^5 

Purpose 


Each student will n^ed this Booklet (pages - 
18-25) and a pencil, or pen. 

) ■ • 


The purpose of this' activity is, to 
^ reinforce the know! edge" of. the subject. 

matter on the preceding pages. ' - " 

*■ " ' ' 

e • 

• 


^ ■ . Guidance 


Modifications or Extensions 


This can bVa ^'jn acti , Students with 
reading or spelling limitarions may require 
individual assistance. . 


"Students who accomplish this withVelatiye 
ease>can add to the scrambled word list staying 
within the scope of P^jblic safety, Corrections 
and JDdjcial Services, 


* • 




1 ' • 





SUGGESTIONS FOR THE TEACOEJ? 



. ' Activity 2 


• — = — ^ — , 

- p. 27 • . 


Materials 


• Purpose, 


Each student completing tfiis activity will 
need a pad of paper or clip board' on which to 
make-a report. If you have copies of local fire • 
and safety regulations ttjpse-should be available 
to each Student coropleting this activity. 

> 

0 


This is an. activity in which stuclents 
av^Lua 1 \y .uar i y .uuL an • ass 1 gnmen t s>mi 1 ar to • 
one carried out by persons in one area of 
Protective Services. It afford^ students an 
opportunity to get the feel off job through 
real life ^contact and experience. 






Guidance ' ' 


- * •Modifications or E^xtensions. 


You'will need to pr'e|)are^;for this ^activity . ' 
well iff advance of studenit participation. Maks ^* 
sure that your principal "and other teachers* under- 
stand the purp^ose of this activity. /Vlsb make' 
sure that only those students participate who are. 
mature and self-directed enough to carry out the 
activity without silliness, i You should "check a 
early in the year to see if it^wilT be' poSsible^or 
the .fire marshal l\ to wcjrk with student^s. The 
maVshall or safety officer^ should Jiave a good . • '\ 
idea of the goal and procedures for this activity 
before meeting with students. ^ ^ / 


■ ■• . ■ 

V , ' , • . ■» 
•».•*■■ 

•< ■ : . • ■ 
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Activity 1 




Do not writepn this form: 



Objective^ l^will undferstand the fole ofa safety expert by^completing a "safe^ report'*; 



Materials: This activity sheet. 
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ACTIVITY 



1 , 

Steps or Procedures: - - "V^- ' ./ 

In this activity you are going to imagine that you a*re a public.safety expert. You have been hired by the board oK 
education to make sure'that the schools in the county are safe*and free frcim vandalisnrf. • , 

Thexhairman of the board tells you that one of the high schools is having serious problems. The^chool has been 
broken into repeatedly^nd many items of value hav6 been taken. Additionally, the board of education is aware that . 
there are potential safety hazards in and around the school. The fire marshall has stated that the buil3ing may not pass 
the next inspection. , ' ^ y * . . , • - 

k is your job to thoroughly inspect the school afid draw up a list of safety recommendations and a list of^security 
recommendations. R^mennber that you wjll need to check both building and grounfis for safety and security. ^ 

You may work alone on this activity or-you m'ay work with two or three (no mpre or you might interrupt classes ^ 
or otherichool functions) of your friends whoare working in this MOG. The first thing to do is to check with you||f 
teacher and your principal before you begin. . ^ - . - [ " ' g 

Call or write, to younlocal fire marshall, asking him or her to send you the fire and safety laws.for public schools. ^ 
Call^or write to yogr lo^phjef of police and ask if he has a^thing hh or she can serid.Vpu on biiilding security, i 

,Now take a tour of your school and t^e campus. • Remeniber your r^l^, yjDu*are a public safety expert and are - * 
expected to behave in aVrofessional way. Take a notebook^with yai/and write dov\l^n .all;pf the potential firej||2ards^ 
you see.. Mal^^artother list of all the areas around where a thief might break in and wherfe the thief mighthide. 

, When yocr receive th^information from the fire and police departments, Write up.some recommendations for the 
board of education.* List alNthe safety aricl fire hazards and Reside each write a recommendation to correct the problem. 
Do the same for security. Your report nrfight^ook something ^ike this; 
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■- Area Checked 

A 1. FrontHall 
2;V " Front Hall 



3- Front Yard 



Problem * . . * 

Lob56 carpet " * ^ / 

Desks in^l)all bfocSfiftg;-- • 
entran,cfsand-«xit .k?:' " 
High busfies — criminals 
*can:breakinv . 



Recommendation 



Repack carpet 

Store desk 1^ store-room 

* * > 
Priine bushes, back and frorit 
windows are Visible.-' , 



If you have time and wish to do.soV y^^mtgh't a's^^ a firem'^s(n^n^ to come out and talk to you and 

Vbiir friends about^safety and^urW/^o\N:tK^f^ your jjrts an^S^f^ advice and recOmnlendatwns. ^Make 
arrangements to do tRls with you r teacher • 



2 - 



How wilt I l^ow rve'tlo^e it^cont^ -?v i/;^' / - v ^. \ : ::: ' . . . - 
i; Ijwill check the results wWTnSc^^^^ 

2. 1 will go-^over the final repprt witft^k)3t4iee ahd.^ off fciajl tf po^iWe; . 



3. I will 



go over the report with: r^^^ - ^ -^^ 




. 4 



: / ■ 
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SUGGESTIONS FOR THE TE^GHfiJ? 



. ^ ' Activity 3 


- P- 29 ^ ^ J "'■ 


* Ma,terials 


■ 1 » • , 

* Purpose 


Thp nnlv rrir^fpi^ial <^ a ^tiidpn t' wi 1 1 nppd^ to 
complete this activity will be paper, pencil 
and the activi't:^ -vnstructions.' ; , 


This activity was included in order to 
develop in students an understanding of the 
^ importance of professional^ training .and 
.discipline for fire fighters. 


^, ■ * ■ ' • 


• 




f 











Guidance 



TMSy-activity r^qtiire* eitfter an on-site visit 
-by stude.n'ts, or a vis'rrr to 'the classroom by a fire- 
/fighter,' It will be necessary to make preliminary 
*^[;plans ft)r this activity^ well in advance of student 
.''^participation. The fire^ marshal 1 should be alerted 
early in the year ^to the" fact that stuclents will be 
calling.. Aprise tfee maVshall of the objectives of 
the activity and sjol^icit' -hi s/hep help. 6uJ/ie*T*e 
students as they prep^ne f<?^ their .visit or class- 
room interview. ^ ■V.y ^ ^r- \^ ,^ ' V • 

You'win phoBatjfy%|n^/-s^^ to prepare an 
ijTterview ^guide or/1nfof^^^5im^ , This can be 

r done as a group ^fter rea^rf|:: the bacKVound; * /' 
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* information 
tations in 
"^in. You mi- 
^ which must 
'^acceptable, 
loose sight 
presenting 
description 
fighter. ^1 



Guidance - confix jec 
. Remind students of yourexpec- , 
terms of written work .to be turned 
ght. develop a list of minimum criteria 
be met befqre^a pafrer will be judged , 
*In makinglEhis judgement, do not 
of the primary purpo"se- that of 
an accurate and informative written - 
of a day it;^ the^life of a fire- ^ 



V 
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SUG6ESTI0NS FOR THE TEACHER 




Activity 3a - -p. 29 



Materials ^ 

■ 1 

The Vocational Biographies which relate to this 
MOG should be p.laGed together in a fplderjyile^^ 
other organizing systep so that the student can 
readily select two biographies to read., A simple 
filing system consists j?f color coded accordian 
files in whilh the biographies'are kept^ The ^ 
students do not v/rite in- the MOG. Th^y should be 
directed to'use a separ*atl' sheet of paper^or their 
work . . . * ^ ^ 



Purpose 



' Vocatidnal biographies serve three basic 
purposes. -Th^sfirst is to provide students' with 

• additiortal infwRmtion relating" to the-'MOG. The 
questions to' be angered for each biography high- 
light soh^ear^s of concern about any. job.. „ 
"Second, as'^tudGnts re^hsUJ/ocationaV Biographies 

• it is hoped -that they wi^^^^tte^^iop" a personal 

. feeling for. the job afnJll^rson described. This. 

'is an attempt to address the are of attitudes 

and lifestyles surrounding jobs. ThiVds • 
.^Vocational Biographies are an additional source 

of resource itlaterial useful in 4)ne completion r 

of subsequent activities. 



/ 



ERLC 



Guidance 



-directed to complete at 
^If a student wishes. 



• - , Students should be- 
le*ast two. biographies, ^1 

additional biographies may be read. This is an 
independent activity. The studept is reading 
for his -own information and hopef'ully with some 
enjoyment. This should not become a "reading" 
lesson. 



94 



Modifications or Extensiohs 

^1. The Vocational Biographies and questions can 
' .be recorded on tape f6r students with reading 
and/or vision problems. 

2. ' Assign a buddy (peer-tutoriog) reader to 

work with stud6rvts experiencing difficulty. 

3. Creative students may wish to write their 
own Vocational Biography complete with tape 
illustrations, -photographs , slides, or other 
illustrative materials. 

■ -r ■ ' 
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Activity 3 



Do not'write on this form. 



<j[bjective: r.will find out about a typica\day for a firefighter in order to understand the importance Of professional training 
^ a\\d discipline. I will then v/rkya story about it. - i • • 



(2> 



Materials: Vocational Biography, pamphlets, a visit to the fire station, and/or a visit from the' fire station personnel to the 
classroom. • ' ^. . 



ACTIVITY 



. You have read in the previous Sfection that team work and discipline are alt part of a firefighters duty. Just as m 
the arm^ forces, it is important to be prefiared for any emergency^ the firefighter must be ready to go when the alarm 
sounds. He must also act quickly upon orders and be prepared -to handle emergency situations. Keep this information 
in mind when complecting this activity. . ; , 

Below are the steps you will go through ia preparing to write your story of a typical life of a firefighter. 

1 . Read the brief background statement on next page entitled Fireman's Background. - , 

2. Read the Vocational Biographies on f irefi^ters found in the APPS library. ^ 

3. * When you. visit this site, ask* the fire station personnel about a firefighters duties and responsibilities. 

4. If you cannot visit the station, invite the chief to visit your class for one period so that you can talk with 
him.. . . • * ^ . • ^ * > ^ ^ 

5. After you have completed the four previous steps, you arenow ready to Write a thVee to four paragraph 
' ' story detailing a day in the life of a firefighter. * ' . , » ' * ' 



FIREMAN'S BACKGROUND 



The Firefighter: Sam Davis, 28 years old ^• 

2 years'of juniortollege with a 
degree in businee • ^ 
Sam is married anq^the father of 

• 3 children 



His wife is a nurse. 



The Town: A small city with apopulation of 55,000. 

• The principle industry is textiles with 

* several large mills dFnploying many people. 

* There is. also an Automobile parts assembly 
plant located near town. 



9'6 . 
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The Station: Sam's station is locateo in tfje heart 
oftfiecity. The district includes 
. businesses, shops, churches, and 
' downtown houses as well as hotels 
and gas stations* 



I, ^ Something you might want to find out: 



• 1 . A firefighter's hours. 

^ 2. Typical pay range. 

, 3. What is a day like when there are no alarms? ^ 

4: What procedures do firefighters folfow when an alarm sounds? 



How will I know I've done it correctly? . . . I vHII turn in my report to my tsafther. 
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PUBLIC SAFETY, CORRECTIONS AND JUDICIAL SERVICES 
Career Ladders 



The idea of career ladders was introduced to students in the Introduction to Public Services 
MOG. This section of reading specifies a career ladder for each of the job families in Protective 
Services-. Its purpose is two-fold. Students are able to see the hierarchical nature of certain 
job titles. They are also exposed to additional job titles not previously mentioned in the MOG. 
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PUBLIC SAFETY, CORftECTldNS) AND JUDICIAL SERVICES \ \ 

'^Career Ladders* . • -x - - / •. 

.... . V \^ . 




There are many opportunities for advancement in the Public Safety; Con;ections, and'Judicial ServipeSMOG. * 



WHERE AM I GOING? v , , ' 

By the time I complete this 'section,! will know some hajic things4ibout career mobility in the Public Saffety, Corfections, 

^hd Jijdicial Services MOQ. ' " ^ * ' * . ' ' i; 

r » * .* * ^ • • ' ^ ' ^. 

HOW WILU GET T^ERE? ' ^^t >/ HQWWILL I KNOW • . . 

V Read the section on career ladders, ^ hwlllcomplete jthe job title activity, ' ^ • 

bo you remember when you were worklnji in youf Decision Mri^oU^^d Introduction MOG.that w:e talked aboOt the te^rrts 
' ENTRY UEVEL and CAREER-LADDER? ' ' v • . ; • ' ' 

Entry level jobs ^re the first jobs in a career and require minlipat skjit and education. They are usually open to workers 
withoufprevious work experience In that jpb/ ^ ^ " ^ ' ' , .>"^ ' - ^ 

EntryJevel jobs in Public Safety, Correctipns.'fifnd Judicial Servi(^^ ^ ^ 



1. Law Enforcement * 

, a. Security Officer 

b. Trooper Cadet 

c. Police Cadef 

« 

Fire Protection- ^ 

a. firefighter Trainee ' ' ' 

b. Fire Safefty Speciafist . ^ ' 

Career LaScf^ is a series of jobs in'a careen usually, each higher job is a littlexnore difficult or requires more responsibility 
or sIcnTtiian the one before it. This is the way people advance fn.a career and it is knpwrTas upward mobility or moving up in the' 
job 





On the next few pages you will find examples df typical career ladders in the five job families of Public Safety, Corrections, and 
Judicial Services. * • •( . * , 



THE COURTS^ 



CLERK OF COURT OR MARSHALL 



CHIEF DEPUfY CLERK 



ADMINISTRATOR 



ASSISTANT ADMINISTRATOR 



COURTRO'bM CLERK 



SENIOR DEPUTY CLERK 



DEPUTXQL^RK 



\^EGAL STENOGRAPHER. 



•A 



CLERK TYPIST 



O -I ' 
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A Typidil Career Lad^r - Courts 

> • . * ' . " . " ' ' ' >. 

The courts usually include civil, criminal, traffic, and small claims dMsiqns. The series of posltons are similar, although.the « 
duties may vary with the different courts. The entr^j leyel position is Qlerk-Typist . - ^ 

• \ ' ' 33 ■ 



The clerk-typist's duties in tKe civil court include filiqg complaiilts and following up on default ca^s. Witfi more experience, 
he/she may handle motions for new trials and prepare la^ and motion calendars. In the criminal court,- the clq|k^typist may pnepam 
calendars and work in the misdemeanor courtroom on dispositions. The clerk -typist irr the traffic court may take traffic fines aha 
prepare, abstracts of cases on the court calendar, while in the small claims court he/she.may ha>idffe the report pf action taken. Th^ 
posftionusuarty haa several levels of cferk-typjst . ' . . ' 

The next position on the ra*dderyvouid be Si/iDeryisor of the.Clerk-Typists, followed by Deputy Clerk at several levels. Senior 
Deputy Clerk,'and then theCouVtroom Clerk/ The CRief Deupty Clerk is the next step on the^adder, then Bie Clerk of the Munici- 
pal Co;jrt^ the court clerk works as a secretary for the jbdgfes, in which ppsiti^ he/she .swears in witnesses, marks exhibits, prepares^ 
minutesof^ trial, etc. ^ * ^ 

Legal secretaries. take dictation, prepare calendars, and perform similar duties for the judges. The Administrator and the 

' ^. « * 

Assistant Administrator of dourts handle the setting gf trials and other similar duties, 

. Career mobility is usually predentin courts. For example, a Clerk-Typist I, can become a Courtroom Clerk, Assistant Adminisr 
trator, or Clerk'of Court. . It is also possible to becogie a juctge^ but additional specific education is nece^ry. 



CORRECTIONS 



■ < 



DIRECTOR OF CORRECTIONS 



* . CHIEF DEPUTY DIREC^R 



WARDEN 



"ASSOCIATE W^DEN 


OT^ SUPERINTENDENT 






CORRECTIO'NAL Pf^OGRAM ADMINISTRATOR' 



CORRECTIONAL CAPTAIN 

■ ■ 



CORRECTIONAL PROGRAM SUPER\«SOf 



CORRECTIONAL LIEUTENANT 



A 



CORRECTIONAL SERGEANT 



rCORRECTIONAL OFFICER 



ERIC • 



A Typical Career LaddeK r- Correctiunat Institutions 
< 35 



A typical career ladder Jn the corrections field may begin with Correctional Officer, then progress to Sergeant, Lieutenant, * 
-Program Supervisor, Captain, Program Administrator, Associate Warden (State Prisons) orSupe^^tendent (other institutions). 
Warden, Chief Deputy Director, and then, at the top, Directpp>f Corrections. Workers-in correctionakinstitutions have 93|!port 
personnef working-'with them, including clerks, stenographers, and supervising clerks. , 

About 50% of tasks in correctron^are delegated to;1tie professional staff - psychologists, social workers, medical staff, 
vocational education teachers, and maintenance personnel. These require fecial and frequently extensive advanced education. 
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Probation. In the probation field, tfte fir^t step is ^as Probation Counselor. There are usually three levels of Counselor. 
This grade is followed by Probation Officer, Senior^fficer, Assistant Supervisor, Supervisor,^and Probation Director, 





DIRECTOR 










SUPERVISOR 


• 






ASSISTANT SUPERVISOR ' 






SENIOR OFFICER 






PRO^ATIQN OR PAROLE OFFICER 


« 


\ - 


PROBATION OR PA-ROLE COUNSELOR 



A Typical Career Ladder — Probation and Parole 



Parole.^ The Parole.[Jivisfon is another sectjon of the Department of Corrections. Here the career ladder vyould begin with 

' the Parole Agent who counsels parolees, helps \hem to understand their probleqis and adapts the treatment program to the indi- 

< . A. ' ' / - 

vtdual. This position extends to several Fevels. Ihe'next steps in the career are'shown. \ ' ^ ^' o . 
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/FIRE PROTECTION 



FIRE CHIEF ' 



ASSISTANT CHIEF 



BATTALION CHIEF 



CAPTAIN 



LIEUTENANT 



ENGINEER' 



3j 



FIRE CONTROL TECHNICIAN 



AlflE. CONTROL MECHANIC ^ 

^ . (ordnawcemIs^n) 



• FmEflGHTER 



FIRE dispatcher 



Typical Careet Ladder - Fire Protection 
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In fir^ protection, the entry level is usually as a Firefighter or as a Fire Dispatcher. The Fire Djsp''a*tcher r&eivjesjemejgency 
alarms^ dispatchds proper equipment to the emergency, keeps recQfds, and perforrhs other duties. The-next*step on the cafeer 
ladder are Fire Control Mechanic, Fire Control Technician, Engineer, Lieutenant, Captain, Battalion Chief, Assistant Cf)Je,f, and 



Fire Chief. 



LAW. ENFORCEMENT 



P. 



POLICE COMMISSIONER? % 
"SUPEFUNtENDENT DIREdtOR 



DEPUTY COiyiMISSIONER . 
/ SUPERINTENDENT DIRECTOR 



ASSISTANT COMMISSIONER 
SUPERINTENDENT DIRECTOR 



INSPECTOR- 



CHIEF 



DEPUTY CHIEF 



'supervising II^SPECT<)R 



COLOMEL 



MAJOR 



CAPTAIN^ 



4' 



lieutenXW 



SER<3EANT . 

■t- 



POLICEMAN t)fl PATROLMAN 



AIDE OR CADET 



A Typical Carcier ^1^^*^^^ Enf orcement 



... .. . . . T_ ^ ... . 

In law enforcement, the'e^itry levef jot^s is Policeman or Patrolnlan* However, this iViay be preceded by Policeman. Aide or* 
Patrolman Aiclp in some portions of the country. Ttw-next steps are Sergeant, Lieutenant, Captain, Chief Police Inspector, Police 
Superintendent, Assistant Commissioner, Deputy Commissioner, and Police.Commissionfr. , * 
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- ' SUGGESTIONS FOR THE, teacher" ■ 

t 



- * " - — ^ .. " 

* Activity 1 - p", 4.1 ' . 


Materials 

Students will need copier of the incomplete 
career ladders in order to complete this activity- \^ 

♦ 

b . < 


' V Purppse 

• 

This simple activtty draws upon student 
riiemory of ^career ladder steps: is an exercise 
' designed ^tp!^ reinforce knowledge of^careeV steps. 


Guidance 

Students are asked to remember career ladder 
steps in order to reconstruct the -adders civen- 
You should remember, however^ that memory itself 
is not% as important as is the understanding of the 
concept of career ladders- Students, should^ know 
that each htgher step usually represents additional 
experience, training, arjd/or education on the part 
of the employee. ' ^ ^ 


Moc^fications or Extension's 
None suggested . > ^ 

* ^ 

e 

t 



Activity 1 



Do not write on thi$^orm» 



Objective: . I will review the ranking order of jobs in four career ladders in this MOG. 



Materials: The four incomplete career ladder charts included in thfs activity and your reading material 



ACTIVITY 



Steps: ' 



1, 1 will look at the four completed career ladder diagrams on the following pages to help me^ee'the correct 
order of jobs withii>»each career ladder. *i • , 



2. t will fill in the missing jobs in each career ladder. 



/ 



How will i know I've done it correctly? . . . i will look at my completed caree^iadde^s and compare them to the original: 



DIRECTOR 



•V c 



j ASSISTANT SUPERVISOR 



SENIOR OFBICJER 



PRQ?ATION OR PAROLE COUNSELOR 



A Typical Career Ladder - Probation and Parole 



THE COURTS 



CLERK Of COURT OR MARSHALL 



CHIEF DEPUTY CLERK 



ADMINISTRATOR 



SENIOR DEPUTY CLERK 



LEGAL STENOGRAPHER 



CLERK TYPIST 



A Typ^ai C«Mr UkUm^ - Courti 



FRir 



CORRECTIONS 



• % 




A Typical Camr laMar - Con«e«ient4 Iwt i t u tto m 
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LAW ENFORCEMENT 



POLICE COMMISSIONER 
SUPERINTENDENT DIRECTOR 



DEPUTY COMMISSIONER 
SUPERINTENDENT DIRECTOR 



, INSPECTOR 



DEPUTY CHIEF 



SUPERVISING INS^CTOR 



-MAJOR 



lieutenant! 



A- 



POLICEM^I^N OR PATROLMAN 



AIDE OR CADET 



A Typical CarMr Laddtr - Ltw Enf< 
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'PUBLIC SAFETY, CORRECTIONS AND JUDICIAL SERVICES 
Qualifications and Requirements 



- The job areas represented by protective services ebcompass a number of entry-level positions 
requiring on.ly a high school diploma. However, many of t^se same positions have age restrictions 
whicfi might prevent graduating seniors from enterinq the job dire'ctly from high schoo-1 . As you pre- 
pare €or this MOG early in the year you might want to ^ind out about some of these special require- 
^ents and advise the students accordingly.^ 
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PUBLIC SAFETY, CORRECTION^MD JUDICrAi. SERVlpES 
Qualifications and Requirements 



. The-Public Safety, Corrections, and Judicial Services 'MOG includes many jobs in many areas. Each area^is inportant and 
each has information and'skills-which are important to l<now about if you are interested in a specific career area. * 



' WHERE AM I GOING? 



By the time- 1 complete this activity, \ will+iaye a basic l<nowledgeof some of the quatifications^and requirements for jobs ' 
in the Public Safety, Corrections, and Judiciat^Services MOG. * ' . , , 



HOW WILL I GET THERE? 

1. Read the information on qualifications and 
requirements, 

2. Engage in role playing. 



HOW WILL I KNOW? : ,, . . * 
will complete the self check activity . 



I will role*t>lay a situation. 



^ S A 




Q UAL I F I CApom AN D R EQU I R EI\^^NTS 



Careers in Public Safety, Corrections, and Judicial^Services are becoming more sp^cialTzed and as a result are requiring well- 



trained employees to fill the^jobs. There^is an increasing emphasis on education as the route to' careers anb oareer.advancement. 
It has been predicted that a college degree for.this M0G will be necessary for fnost workers by the early 1980' s,^ . ^ 



Police 



r 



PUBLIC SAf ETY 



State, county and city police generally require a high schoohdiploma for entry into the. profession. Many^of the larger city - 
departments are requiring a two-Vear college degree. Some departments provide police officers time and nrjoney to attend college 
wjiile fhey are Working. Many state colleges and universities offer i:ourse work in public^^fety and criminology. Spme police 
^Departments have a police^ cadet program for high school graduates., Police cadets are similar tb. teacher aides^on apprentice workers 
in other fieldsi ^ * - / 



Jobs in most po^jce work are civil-service positions jand you must pass the civil service exam to join most forces. Police qfficers 
are provided With extra or "fringed benefits Such as medical insurance plans and retirement or pension funds. Most police depart- 
ments require that you meet certain standards^of physical fitness, height, weight/and age requirements. Tv^enty-one is the usual age 



, ^ for entering police work in most communities. 

"Most federal agencies (FBI, U.»S. Marshall) require 

^ expecially Vigorous, often requiring either a law degree 6r a degree as an accountant., 

'•.1 " ♦ ' ^ 
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that you have a college degree. The requirements to be^ FBI agent are 
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^ Criminologists, vyho work on prevention%f1d investigation pf crime, use specialized methods to ^pnduct their investigations. 
A criminologist has at least a bachetojs's degree in cfj^iinology a ' / ' 

Crime laborato5^y<tgGhnid^n^ork with criminologists in investigating evidence. They analyze evideqce and help to prepare 
'reports for court cases. A tWo-year or fqur-year degree in science is required. To become a laboratory supervisor, a bachelor's 
or masters in chemistry or physics plus some Work in crirninology is generally required. * 



Firefighters ^ 

In most places, an applicant for a position as a firefighter must pass a written test, a medical examination, and a test of physical 
strength and ability. Afjplicants bsually must be 21 years old and have a high school edycation. 

Some large cities hay£ schools for beginning firefj^ghters. Beginners learn *how to use^thfe ^ipment, how to acfminister first-aid 
and how to work as a member of a team. Generally, promotions come from experience on the^ob and promotignal exams. Tire- , 
fighters are joftenciviLservice employees. , ' ' * \ ^ . 



JUQICIAL'SERVICES 



Courts 



The work of most court workers is in admifiistration and recojrd keeping. Court reporters record testimonVat a trial or a legal 
proceeding. They record in shorthand or witK*special. recording instruments and then prepare a written r^eport later. R^orters have 
a business education background witfilt least a high "school degree and experience. 

Tfie Clerk of 6ourt is court officer who performs administrative duties. The clerk files records such jas the "docket" (list of 
cases). He issues the "summons" which caljs people to appear in court, and the "judgement" which tells the person to do what the 
cQurt has decw/ed. It is the reSponsibiHty of the clerk to certify as correct any repords of court proceedings. Court Clerks must 



1 - 




have a high schopi degree, but one does not becdme'a. Clerk without additional training and experience. A two or four year de- 
gree in business and/or law education is helpfuL ' " ' ^ ' / / , 7 * 



dudges are either elected or appointed to their positions and have three-year law degrees beyond their four-year bachelors 
degree: fudges also have considerable experiencewith state and fe^dfi law. . , 

•The demand for trained workers in Judicial Services will groaKps courts continue to have larger and larger workloads. Most 

eopie 



courts have more causes on tfte docket than they have trained peof^e to work with them'. ^ 



.* ' • ' CORRECTIONS 



Corrections , ' ^ ^ 



^ A c*ri^Gtional administrator whfo supervises a correctional institution has .at least a bafchejors degree in administration with 
some wori\h giminology and social sciences. A masters degree is often preferred. 

^ ' Correrffional,officer$ and guards usually must have a high school diptoma. Often; thjey must rpeetcertain physical and ^ ^ 

personal requirements as wefl. Sinc6 these workers si/f^ervise juvehile and adult Inmates, it is important that they receive some 
trairrtng fn ways to work with people. Some correctional institution^ provicfe^this training for beginning employees. 

\ ' ' Some correctional nnstitutions employ caseworker aidQS and specialists., .These workefework with treatment, training and 

' rehabititatioTprograms. Caseworkers have at least a bachelors degree in social sciences (Sociology, Psychology, or Social Work). ^ 



•Probation 



Probation officers work with first offenders and pre-sentenc^ offenders. Jhiir work includes recoWimendatidns to the court 
as to the 'offender's term of prpbatiqji and behavior while on probation. A liachelprs degree in so^'science4s required and 
'135 additional work in crimmolopyts^fte^n hece.s^^^ . . 7^ 136 



Parole 



A pgrole officer also must have a degree in social science, although a few former offenders (rehabilitated) are employed in 
these positions. Parole officers work directly with released prisoners in rehabilitation and adjustment to community life. • - ' 

It is unfortunate, but true, that the growing crime rate in our country has opened up more jobs in Public Safety, Corrections, 
- and Judicial Services. Each job ian^Wy has^areer opportunities most people never even hear about. If you are interested, find 



out by writing for one or more of the following pamphlets: 



' ^ "Careers in the Criminal Justice System" 

^ o * The National Gouncil on Crime-and Delinquency 

. ^ Continental Plaza < 

^ ^' 411 Hack€nsack,New<Jersey 0760r 

- * ' Pamphlet BRE'38 "Law Enforcement and Related Jobs with 
^ , ■ 'Federal Agencies", and "Careers in Criminal Justice" > 

^ • . * U.S. Ciyil Service Commission , 

1900 E, Street, N. W. ' 
^' ^ ^ > ^ Washington, D.C. 20415 

Also, from the United States Civil Service Commission are pamphlets entitled: 

' ' "Po!''ice Officer"; "Police Cadet", "Federal ; 
« , ' ' Protective Officer", and. "Can You ChSpge" 

..This Man?" , ■ > 

' Write 'to the':' . ' - Superintendent of Documents . ^ . 

United States Government Printing Off!^ 
/ ^ WashingtorirD. C. 20402 , 

^^minxar- and ask for BRE-69 "in Public Practic^.and enclose 20 cents for your copy. All other listings are free. 
\ • . . - . . . • 
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Activity -1 " ' .< r • ' Do not write on this form. 






Objective:- 1 will use my knowledge of jobs in the MOG to make a basic decision about some jobs 1 mi^ht like. - 






Materials: This MOG packet. * . . , ' " . • • , ^ ^ 






. : \ 






ACTIVITY * ' . 






Steps or Procedures: ♦ ' 


» 




1. Using the section on career ladders which ^ou have just read, choose two job titles from each job family. 




A. 

i 


« 

2, Complete*a form listing educational requirements like the one on the nextpage (or secure a blank form from 
your teacher) for each job title, 

• 


r 


• 

4 , ' * 

* * t 


How will 1 icnow I've done it correctly? . • • 1 will take the completed work to my teacher for approval. 
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SUGGESTIONS jFOR THE TEACHER 

i ' \j I' 



Activity 1 


- p. 50 


Materials , * 


Purpose 


Be sure that students have sufficient copies 
of the. form on page 51 in order to complete this 
activity. 

• * > 


Students organize, categorize and record 
certain requested information pertaining to 
each of the five job families of orotective 
services . 

\ 

* 

4 • 

S 


Guidance 


Mddlfications cr Extensions ^ 


' Instruct students to uk»^ ■'"heir 'VJG ■f'o h'='^o in 
completing the activity. You ^probably '>/iil want to , 
hold a*small* group discussion with the students and 
discuss courses prior to their filling out the 
section on helpYul courses. The "Would you like 
this job?", colum is to be student opinion. 






« « e ^ 
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JOB 



Minimum 
Educational 



Basic 
Duties 



High school courses ^ 
which might be helpful 



Wdutdvou 
^ Like this job 



Job Titles 

' 1. 






•0 

> 


Yes No ■ 


2. 

^ \ 


Why or 
Why not? " 


' « *'•<■ ' ' 

JOB 

FAMILY: % 

Job.Titles 


* 

» 


< 


V • 

1 


4 « 

Yes No 


2. 


Why or 
• Why not? 




JOB , r 

FAMILY: 






* 


Yes ' ■ No 


• JobTWes 
1. 


2. — 


' Why Or • 

Why not? - 
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Activity 2 




Objective: J will play a board game in order to review npy knowledge of this MOG., 
Materials: Poster Bo?rd, index cards^OG packet. 



%"'^ *»'if,^^ 



r 



/ 



4 



J is 

ERIC i 




Steps or Proc|dures: 



i. Oji a piece of p^r board, marl< off a gcid of six squares across and six .down like this. 







D 


. B 


D 


D 


C. 




D , 


A 


c 


C 


A 






A 


A 






A ' 


' D 


B 


-e 




A 


B 


■ • 


A =' 




A 




c - 


D Si. 


C 




D 



0 



2. 
6. 

4. 



J Mark each square with a letter just like the sample shows. 
Go through the MO^ and write out 25 or 30 questions^jutting each ,on-an index card.^The questions can 

self-check sections.along the way.) ' - . . j.,'. '. 

On the back of ten of the-questions cards write the letter A.' On the baok of seven cards w|rite the letter B. 
back of seven questions cards>rite the letter C, On thfe back.of twelve questions cards'write the letter D. 

have four piles of cards. . ♦ ^ i 

• ' - .■ ■ f 



come from 

On the 
Yoti now 
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SUGGESTIONS FOR THE TEACHER 



Activity 2 - p. 52 . 

* * 


Materials 

Students will need to have a supply of poster 
board, 3x5 index cards and felt-tipped pens. 


PufSose 

This activity, was^esigned to be an 
entertaining alternative tb a self check 
review. 


* ^ Guidance . - 

The most difficult part of the activity will 
' be the making of the question cards. Students . 

should use self check and "let's check" sections 
_t£Lfind questions. Other questions come frorn / 
information 'presented in the reading sections. You 
will probably want to review question cards for 
accuracy, ing quesuions^wi un tne niynesu vaiue 
should also be the most difficult. * mtrtnight 
wish to rank thq questions according to difficulty 
adding some of high cognitive levels in order 
to add additional challenge to the game. Remember 
that there must be an answer key for all question 
^cards* 


Modifications or Extensions 
None su^geSi*ed. 

•* 

— %^ ' 
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A cards are worth 5 poirrts , ■ 
. ^ ff cards are worth 4 points * 
, C cardsaiie worth 3 points - - 

D cards are worth 2 points - , ^ ' ^ 

6. On the remaining cards write "wild card - 1 point", 'Tose 3 points/, "Final Exam Grade "A" - 5 points", and other \^ 
chance statements. ^ V , . 

7. Pitch a coin or other object on thejame board^^The play^erlis required to answer the question in the square where/ 
^ the coin lands. 

Sc Any player may challenge another player's ansyyer. I;f it a correct challenger, the challenging player gets double 
"points. If it is an incorrect challenge,. the player loses double poinjiS. . " * 

* . ' " y ' 4 * 

9. Play until a^lay'er reachqjs 25. Everyone else plays to 25. ^ ' • 

>. ' * ' 

10. The winner is the firstperson to reach 25. ^ 



f 
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PUBLIC SAfig^, CORRECTIONS AND JUDICIAL SERVICES 

Answer Key 



V 



Activity 1 


- p. a. 




1. A 


6. 


C 


2. C 


^ 7. 


B 


3, C 


8. . 


•A 


4. 


9. 


C 


5. B 


10. ■• 


C 


Activity] 


• 

P. 26 





EVNPTRENI 
HESRFISF 
NPSRIREO 
ROTCRCNIOSE- 
DUJILAIC 
HERIATALN0IBTI'< 




. / 



1. 
2. 
3. 
4. 
5. 



1 . 
2. 
3. 
4. 
5. 



Activity .1 - p. 9 

X • ^ 6. J 

0 • 7. _X_ 

-"X ■ - .8. X 



Prever^ion . 

Judges 

Prisoners 

Rehat>i1ita-tion 

Judicial 



9. _0_ 
10. ■■ J 
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